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Message from the

Our colleges and universities are the state’s best answer to Minnesota’s economic recovery.
Enrollment growth at South Central College and across the Minnesota State Colleges and
Universities system this past year reflects this critical role.

South Central College is part of a systemwide community of talented professionals with
unigue abilities to help provide retraining for laid-off workers. These students may
be getting ready for new careers or looking for assistance as they enhance their
knowledge and skills to remain employed. The Minnesota State Colleges and
Universities offer thousands of academic and career programs on campus and
online to prepare students for the workforce of the future.

South Central College is an integral part of what we do to help the system’s students and

communities thrive. The work in which we are engaged - enabling the people of Minnesota
to succeed by providing the most accessible, highest value education in the nation - is our
mission, our foundation, and more vital than ever.

~ Chancellor James H. McCormick
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Message from the

This past year has been one of major achievement at South Central College. We have spent a
great deal of time planning for our future with the goal of providing greater access and more
opportunities for our students. Our major accomplishments include:

STRATEGIC PLANNING
South Central College just completed the college’s 2009-2013 Strategic Plan
and is embracing the work on the following goals:

Increase and Enhance Access

Promote Student Success

Support Economic Vitality

Fuel & Celebrate Innovation

Ensure Accountability & Institutional Effectiveness

Nurture Relationships

SCC'’s Vision, Mission, and Purpose Statements were revised and approved by the Minnesota
State Colleges and Universities Board of Trustees on May 20, 2009, as part of our Strategic
Planning process.

SELF-STUDY

SCC members have spent the past two years involved in a self-study to improve our institution. The outcomes
have been numerous and include increased services for students and improved processes in preparation for the
Higher Learning Commission Re-Accreditation visit (February 1-3, 2010).

ENROLLMENT GROWTH

South Central College has recognized 21.3% growth in enrollment during the previous four academic years and
has positioned itself to grow even more in the future. This growth in enrollment for 2008-09, gained SCC a
“gold status” on our accountability dashboard with the Minnesota State Colleges and Universities system.

NEW PROGRAM

SCC rolled out a new Mechatronics Engineering Technology major during Fall Semester 2009, thanks to the
support of many business and industry partners who provided the initial financial support to hire faculty
members to design the curriculum and purchase the needed equipment a year before the program started.
Additional financial support came from a $1.98 million grant from the United States Department of Labor.

BUILDING FOR THE FUTURE

South Central College completed the pre-design phase for a major classroom renovation and addition to our
Faribault Campus. This project is ranked #15 in the requests by the Minnesota State Colleges and Universities
system for the coming Capital Bonding session of the Minnesota Legislature. We believe that the creation of
a more collegiate atmosphere will assist in our efforts to educate a higher percentage of our citizens and will
ultimately provide a better learning environment for increasing numbers of students.

| invite you to learn more about South Central College and the progress we have made by reading the
following report.

2 O

President Keith Stover
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South Central College will be the region’s leading
institution for transitioning individuals into the
college environment, educating students for
technical careers, and building student capacity
for future study through inclusive student-
centered programs and services. The college will
be a committed partner in the regional economy,
helping individuals and organizations compete in
the global marketplace.

South Central College provides accessible higher
education to promote student growth and
regional economic development.

> Foster a welcoming environment that cultivates
a sense of respect and appreciation for
differences.

> Provide educational options that prepare
students for entry into the workforce,
career advancement, and academic transfer
opportunities.

> Offer student services and enrichment
experiences that support academic success.

> Provide educational opportunities that develop
our students’ ability to understand and evaluate
personal, social, civic, and global perspectives.

> Deliver education, training, and consulting

services for business, industry, and government

ns that help maximize productivity,
nd sustainability in a global




INSTITUTIONAL
CORE COMPETENCIES

> Communication: Communicate effectively with
a variety of audiences using verbal, non-verbal,
listening, written, interpersonal, and team skills.

> Critical Thinking: Evaluate arguments, separate
fact and opinion, recognize points of view,
understand implications and consequences,
make ethical decisions, and acknowledge
diverse values.

> Global Citizenship: Understand the inter-

connectedness of people’s nations, geography,
economics, environment, culture, and politics.
Has a general knowledge of history and world
events. Understand and respect cross-cultural

SOUTH
CENTRAL & =~
COLLEGE differences and issues. Understand the impact

of other cultures and world events on life in
the USA. Work effectively in teams of diverse
composition.

> Math/Logic Reasoning: Apply computation,
data measurement, logic, analysis, and synthesis
of lifelong intellectual, professional, to solve problems and make decisions.

Recognizes the liberating effects

and personal learning. > Professionalism: Develop attitudes and habits
of punctuality, honesty, respect, and self-
directedness while contributing to a personal

Honors diversity and inclusion R TR

- ,
by recognizing every person’s > Technological Literacy: Access and analyze
worth and potential. information using technology to solve problems
and work on individual and team projects.
Operates with integrity in

all interactions.

Encourages open and honest
communication that respects
individual opinions.

Values collaboration and believes
that teamwork promotes unity

and shared purpose.

Embraces continuous improvement.
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ON-CAMPUS STUDENT
DEMOGRAPHICS

AVERAGE AGE: 24.66
Under 18............ 1.67%

30-39. 11.53%
..610%
..210%
Unreported.....1.02%

50 & Over..

Female ..., 60% Male..iinn, 40%
ETHNICITY:
Black or African American......... 3%

American Indian or Alaskan Native...... 0.75%
Native Hawaiian/Pacific Islander .......... 0.07%
UNreported ..o 4.75%

PREVIOUS COLLEGE EXPERIENCE:
NO previous College ... 58%
Some college creditS ..., 42%

Veterans in attendance ...

Source: ISRS, 5th day of semester data.

2002 - 2009
ENROLLMENT

Credit FYE Headcount
FY2002 2,529 5,369
FY2003 2,715 5,246
FY2004 2,616 5139
FY2005 2,516 5,041
FY2006 2,238* 4,822*
FY2007 2,342* 4,848*
FY2008 2,504* 5,371
FY2009 2,715* 5,576*

*No Department of Corrections enrollment.
Source: ISRS, end of fiscal year data




2008-2009

College Finances

Expenditure Categories Student Tuition
Total: $37,586,451

= E———— 2002-2003  $83.25 per credit

Revenue Resources
Total: $40,134,040

2003-2004  $94.22 per credit

2004-2005 $106.47 per credit

Student Funding

Student Scholarships community (Non-Foundation) Dislocated Worker Funding

Year Number of Recipients Total Dollars Year Number of Recipients Total Dollars
2005 147 159,941 2005 230 428,423
2006 193 135,927 2006 150 285,489
2007 165 144,641 2007 137 220,330
2008 218 163,539 2008 139 320,722
2009 219 197,257 2009 342 532,548

Federal & State Financial Assistance

Source Number of Recipients Total Dollars
2005 2006 2007 2008 2009 | 2005 2006 2007 2008 2009




South Central College

Support Student Success

Student life opportunities have increased and include several new student
organizations such as the Intercultural Student Organization, Anime Club, Film
Club, and a Chicano/Latino Organization.

SCC has established multicultural activities on each of its campuses. Initial
accomplishments include establishing a student mentor program, allocating
space for a multicultural center for students on the North Mankato Campus, and
the formation of several new student organizations

The English for Speakers of Other Languages program plan was restructured.
Accuplacer scores were established for placement at SCC, MSU,M'’s transitional
Adult Basic Education course, and the school district’s Adult Basic Education.

A framework for Associate of Arts concentration areas was developed for
Biology, Chemistry, English, Communications, and Visual Arts.

Online accessibility to library databases was increased.

The renovation of three smart technology classrooms was completed on the
Faribault Campus.

Retention Committee accomplishments included Student Success Day,
preparations for First Year Experience implementation, investigating GPS,
gathering resources on intrusive advising, and other best practices.

Updates to the advising resource handbook are in progress and will include
plans for intrusive advising.

The IPESL tutoring initiative provided study groups for six different science
courses.

The AIM program offered services to students on academic probation.
SCC created an Anatomy/Physiology lab on the Faribault Campus.

The Physics lab was co-located with the Physiology lab on the North Mankato
Campus.

SCC has partnered to use the Chemistry lab in the Faribault High School.

Curriculum Committee restructured the process for course development and
approval.

This year, SCC has added new Physics, Chemistry, and Physical Education
courses.

The delivery of a “hybrid” Microbiology course was piloted.

Kirstin Cronn-Mills, SCC Liberal Arts and Sciences faculty member, received
the Instructor of the Year Award from the Minnesota State College Student
Association.

Jeff Fischer, SCC Computer Integrated Machining instructor, received the
Advisor of the Year Award from SkillsUSA.

Michael Zarn, SCC Marketing Education Instructor, received the Advisor of the
Year Award from Delta Epsilon Chi (DEX)

SCC honored Tom Edwards, Computer Careers instructor, for his commitment
to global education and his coordination of eleven trips to Germany for students
and staff for the CBIT Technology Fair.

Student life opportunities continued to develop and included an enhanced
website with calendar information, utilization of social networking sites, and the
creation of a Campus Activities Board to plan events.

Technological improvements included availability of wireless network access,
additional network storage solutions, and ITV room upgrades.

Study space was added in the North Mankato Library.
SCC co-hosted the STEM Summit with MSU,M on our North Mankato Campus.

The Faribault and North Mankato Campus Foundations allocated $276,550 in
scholarships to 359 SCC students.

Enhance Student Access

The first courses for the Construction Field Supervision program rolled out fall
term on the Faribault Campus

SCC piloted LAS course offerings on Saturdays during spring term.

The Accounting program initiated an evening completion option on both
campuses.

SCC offered Small Business Management, Child Development, and Community
Social Service programming at Owatonna College and University Center.

The Computer Machining Technology program on the Faribault Campus initiated
the use of a flex lab and hybrid curriculum to enhance program delivery.

Curriculum and lab preparations began for the fall 2009 opening of the
Mechatronics Engineering Technology program. This year the program received
over 2 million dollars in grants to support the development, recruitment,

and implementation of the program. As part of this funding, Mechatronics
Technology Education (MTEC) piloted a shared work program this spring.

Both the Architectural Drafting and Construction Field Supervision programs
transitioned to laptop programming.

SCC provided six concurrent courses to 101 high school students.
Mathematics faculty began investigating possible bridge program options.

SCC hosted Project Lead the Way (PLTW) training on SCC campuses and
provided funding for scholarships for teachers. Additionally, as part of the
college’s Department of Labor grant, the college is coordinating mobile
equipment purchases for use by schools participating in PLTW.

This summer’s ZAP camps included approximately 50 middle school students on
SCC’s campuses.

Results to SCC's market research study identified potential markets and
messages for the future. This study was utilized in the development of the
college’s new Strategic, Academic, and Marketing and Recruitment Committee
plans.

SCC recruiters attended community-focused events that target non-traditional
students. The college’s financial outreach initiatives targeted adult groups in
the community. Student Affairs partnered with the Mankato and Faribault ABE/
GED offices. SCC produced a view piece specifically for non-traditional student
populations.

A revised schedule with multiple start dates was implemented for summer term.
Online course offerings increased by 25 percent this fiscal year.

The college hired a grant writer in August. The college has identified
institutional priorities and has successfully secured over 2.3 million dollars in
funding, including a Department of Labor CBJT grant for 1.98 million dollars.

Schematic design work for the Faribault Campus bonding request was
completed.

Pre-design plans for the North Mankato Campus have been enhanced.

ITV room usage increased by 27 percent this fiscal year.



Nurture
Relationships

1st Place
Skills USA Nationals
June 2009
Carpentry-Cabinetmaking
student Tyler Wingen (left) with
Instructor Mark Paddock.

SCC Mechatronics Engineering Technology
program and our industry partners received the
Brian Fazio Business-Education Partnership Award
from Greater Mankato Growth.

SCC implemented its 2nd Annual Global
Connections Conference in April with approximately

1,500 students and community members attending. Student orga nization
Highlights included keynote presentations by Sexeng, the
Hmong artist, educator and activist and Joseph Makeer, one AdV|S°rS Of the Year

of the Lost Boys of Sudan. . . .
Minnesota Skills USA - Jeff Fischer,
Student Affairs and the Center for Business and Industry partnered to

provide college program information to dislocated workers through the Computer Integ rated Machining Instructor

South Central and South East regional workforce centers.

SCC and ISJ-Mayo Health System have established a collaborative arrangement MinneSOta Delta EDS”OH Chl B MiChael Zarn:

between simulation staff for training and simulation skill sets. This summer, SCC IVIa rketi ng Education Instructor

will begin the creation of a simulation center on the North Mankato Campus.

The MLT Apprenticeship program was implemented and resulted in a
partnership with Pine Technical College and discussions for a 2+2 University of
Minnesota partnership.

SCC'’s Center for Business and Industry conducted health care and
manufacturing summits in the Faribault area to assist in the development of
program and training options.

The college continues to be an active member of Minnesota State University,
Mankato’s Center for Engineering and Manufacturing Excellence initiatives.

SCC conducted 10 business visits in the fall on behalf of the college and the
MnSCU system.

Ten staff and faculty members graduated in May from SCC'’s Leadership
Academy. A total of fifty employees have gone through the program since its
inception five years ago.

Linda Beer, Dean of Students and Dena Colemer, Director of Research
and Planning graduated from the MnSCU Luoma Leadership
Academy in July 2008.

SCC hosted the first annual “New Tools for New Rules: An
Agricultural Symposium.”

President Stover was named Greater Mankato
Diversity Council’s Champion of Diversity.

Minnesota State College Student Association

2008-2009 Instructor of the Year

Dr. Kirstin Cronn-Mills (above), Liberal Arts & Sciences
faculty member, was honored by the MSCSA as the

2008-09 Instructor of the Year. Lillian Lamoreux

(below), is the student who nominated Dr. Cronn-Mills.



MINNESOTA CC
AND TECHNIC

The Foundations on the Faribault
and North Mankato Campuses
awarded nearly three hundred
thousand dollars to SCC student
scholars in 2009! Funds for these
scholarships were raised in a
variety of ways, including regional
fund drives, faculty, staff and
alumni contributions, earnings on
endowed funds, grants, and special
fundraising events. Foundation
volunteers work hard each year to
raise funds for these scholarships
and we have had overwhelming
support from the businesses and
individuals in Mankato, North
Mankato, Faribault and our South
Central Minnesota communities.

Year Total Dollars
20070 e $143,358
2002 e $148,781
2003 e $191,349
2004 ., $200,000

.$220,085
$245,785
$262,525
$283,350
$276,550

Faribault Campus Foundation
Board Members

President. Kathleen Jansen

Vice President: Doug Zahn
Secretary/Treasurer: May Golden
At-Large Officer: Steve Schmidt
Executive Director: Shelly Rockman

Lynn Becker Jerry Groskreutz
Dr. Richard Berge John Jasinski

Dr. Cheryl Freund Tim Madigan
Sara Furey Rhonda Mulder
Brian Gjerde Dave Pearson
Mike Gramse Layton Hoysler
Paul Gray, Jr. (Honorary Member)

North Mankato Campus Foundation
Board Members

President: Larry Kuyper

Vice President: Mike Brennan

Secretary: Marcia Bahr

Treasurer: David Naples

Executive Director: Greg Bednar
Administrative Assistant: Martha Broadbent

Johnson
Alan Kiefer Joe Frederick
Beth Colway Keith Herwig
Bonnie Barrer Kim Schwickert
Chad Surprenant Marcia Richards
Colleen Spike Mark Hall
Dave Ewert Patrick Duncanson
Dennis Davito Pete Jones
Gary Burandt Rob Else
Heidi Benedict Sharon Schneller
Jennifer Spaude Todd Loosbrock

Jo Guck Bailey
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South Central College

South Central College is seeking re-accreditation with the Higher
Learning Commission of the North Central Association of Colleges and
Schools. SCC has been engaged in an 18-month self-study process
focused on how SCC meets the five Criteria for Accreditation. The
onsite visit by members of the Higher Learning Commission is scheduled
for February 1-3, 2010.

Criterion 1. Mission and Integrity

Criterion 2: Preparing for the Future

Criterion 3: Student Learning and Effective Teaching

Criterion 4: Acquisition, Discovery, and Application of Knowledge

Criterion 5: Engagement and Service

Results of the self-study period will culminate in a report that will be
available for public review and comment in January 2010. Anyone with
an interest in the self-study of South Central College is encouraged to
provide feedback at that time.

View SCC’s self-study at www.southcentral.edu

Wy, HIGHER ’
‘_'l LEARNING

= COMMISSION
=), ACCREDITATION
zilz)

2010

STEERING
COMMITTEE

Faculty & Staff
Keith Stover
Nancy Genelin
Karen Snorek
Brian Fors

Heidi Beske
Gale Bigbee
Tony Boehler
Jane Greathouse
Al Kluever
Becky Miller
Kathryn Rusch
Marilyn Weber
Doug Wertish
Sara Wilfhart
Wayne Whitmore

Students
Ashley Boone
Deena Heller
Lillian Lamoreux
Sandra Prescott
Kamille Rocha

Recorder
Barbara Feit



Center for

INDIVIDUAL TALENT

DEVELOPMENT
2004-2009 ENROLLMENT
FISCAL UNDUPLICATED
YEAR ENROLLMENT
FY2004 15,541
FY2005 15,319
FY2006 15,962
FY2007 14,107
FY2008 16,020
FY2009 15,323

Source: MNSCU Management Reports

Total Number of Student
Registrations FY2009

26,347

Total Instructional Hours in FY2009

147,431

MAKING BUSINESS
BETTER

Total Number of Businesses/
Organizations Served in FY2009

1,233

Contract Clients By
Company Size in FY2009

Company Size Contracts Clients
1-20 Employees 45 35
21-50 Employees 80 75
51-100 Employees 60 40
101+ Employees 108 66
TOTAL 293 216

Contract Client Satisfaction
Rating FY2009

99%

VISION
The Center for Business and Industry at South
Central College is the preferred provider
of education, training, and consulting
services that support each client’s

unigue goals.

MISSION

To provide knowledge,
skills, and strategies
tailored to our clients.

CORE VALUES

We accomplish our mission

through:

Collaboration - cultivating and sustaining
relationships to maximize
resources.

Communication - reaching common

understanding with our clients and coworkers.

Continuous Improvement - embracing change to enhance

personal productivity.

Innovation - developing and providing creative solutions.

Quality - meeting and exceeding our clients’ expectations.

Integrity - we can be trusted.

Center for
Business
& Industry

Your Resource for Knowledge, Skills & Strategies



CONTRACTS

Customized Education Contracts
MnSCU Intra-Agency Contracts

Total Contracts

OPEN ENROLLMENT
Total Classes

STATE ALLOCATIONS

Customized Training Allocation
Fire & Rescue Allocation

Total Allocations

OTHER INCOME
Total Other Income

GRANTORS

State Grants

MN Job Skills Partnership (MJSP)
HickoryTech
LJP Enterprises
Resource Recovery Technologies
Healthcare & Human Services
MARS Pet Care

Total State Grant Dollars

Federal Grants
CT Mine Safety MSHA
Susan Harwood

SARA IlI/Hazardous Materials Training

Total Federal Grant Dollars

FY2009 Total Revenue

Center for

FY2009 FINANCIAL OVERVIEW

1,202,663
326,618

$1,529,281

$386,834

340,837
81,445

$422,282

$212,683

87,479
8,488
24,919
42,799
19,615
$183,300

75,475
72,243
40,000
$187,718

$2,922,098

Grantors
14.29%

Other Income
8.19%

Contracts

State Allocations 46.34%

16.27%

Open Enroliment
14.9%

Total Grant Award Timeframe
392,887 2007-2009
49,326 2007-2009
49,977 2008-2009
270,625 2007-2010
29,463 2008-2009
$792,278
86,600 2009
174,975 2008-2009
40,000 2009
$301,575



COLLEGE
WORKPLACE CREDIT

The Center for Business and Industry’s
flexible, individualized college credit in the
workplace program is designed around the
needs of individual companies. Contract
credit benefits:

CONVENIENCE

Employees can earn credit toward college
degrees without missing work or sacrificing
precious family time.

PERSONAL GROWTH

A college education not only builds
knowledge, it builds character, self-esteem,
self-discipline, confidence, teamwork, soft
skills, and the desire for life-long learning.

LOYALTY
Satisfied, fulfilled employees are productive,
creative, and loyal employees.

TOTAL CONTRACT CREDIT
HOURS IN FY2009

225

PARTNERSHIPS -
TOGETHER WE’RE
BETTER

Workforce Centers

Minnesota Job Skills Partnership
MnSCU Colleges/Universities

Private Colleges and Universities
School Districts

Chambers of Commerce
Local/Regional Economic Development
Agencies

Government Agencies (Local, State, or
Federal)

Trade Associations

Labor Unions

Professional Associations

Private Foundations

National Training Initiatives

o U R : A Center for
PEOPLE -
CORPORATE

CITIZENS

CBI staff members are dedicated to helping advance social and
economic opportunities in the communities where we work,
live, and do business. We make leadership contributions in the
following ways:

Business and

Industry received
the 2009 Corporate

Award for Quality

from the Mankato Area

Council for Quality

Professional Organizations: American Society of Training and Dev.; Association
of Minnesota Emergency Managers; MN Police Chiefs Assoc.; Association of
Training Officers of MN; American Society for Quality-Hiawatha Section 1214;
Midwest Electric Association; Minnesota Safety Council; Minnesota Ambulance
Association; MN Rural Health Association; South Central MN EMS; MN Fire Chiefs;
Fire Instructor Training Officer Assoc.; State Motorcycle Safety Administrators;
Southeast MN Training Consortium; MNCCECT

Business Organizations: Mankato Area Council for Quality; Rasmussen College
Advisory Board; Faribault Chamber of Commerce; Greater Mankato Growth;
Region 9 Development Commission; Southern MN Regional Competitiveness
Project; MN Green Job Taskforce; Small Business Development Center; Blandin
Community Leadership Program; Southern Minnesota Initiative Foundation

Civic and Service Groups: Knights of Columbus; Retired and Senior Volunteer
Program; Community Assistance for Refugees; United Way; Faribault Rotary; City
of Mankato Public Works; Nicollet County Public Health; South Central College
Foundations; St. Johns Catholic Church; Morristown Fire Dept.; Rice County Safety
Council; Salvation Army; Kids Against Hunger; Twin River Center for the Arts;
Greater Mankato Diversity Council; YWCA; Minnesota State Mankato Women'’s Walk

GETTING MORE INFORMATION

Faribault Campus
1225 Third Street SW
Faribault, MN 55021
507-332-5800

cbi.southcentral.edu Center for

Business
& Industry

North Mankato Campus
1920 Lee Boulevard

North Mankato, MN 56003
507-389-7200
cbi.southcentral.edu



Mechatronics Technology
Education Center

The visionary leadership of
Dennis Siemer, CEO and President
of V-TEK, played a significant role in the
creation of the Mechatronics Engineering
Technology program at South Central College.
As SCC'’s Electronics program closed due to a
loss in enroliments, Denny envisioned a program that
combined a broader cross-section of skills and worked
with industry partners and the college to define the required
workforce talents.

SCC'’s Dean of Engineering and Construction Technology, Dr. Suzanne
Nordblom, worked in collaboration with a number of electronics
manufacturing leaders to answer their need for electronics
technicians who possess skills in electronics, mechanics,

pneumatics, hydraulics, and computer control systems. A

dedicated group of volunteers came together to serve
as the steering committee for the program to draft
the curriculum. Douglas Laven, SCC alum, past

faculty member, and former President of

V-TEK was hired as the first instructor

for the new program.

Partnership Award

This unique industry-driven partnership
was the recipient of the 2008 Brian
Fazio Business-Education Partnership award
presented by Greater Mankato Growth on

November 20, 2008. (a 3;2:1‘;9{\!

Grant Funding for SCC’s Mechatronics
Engineering Technology Program

The Department of Labor - $1.9 million
Community-Based Job Training Grant
(includes nearly $1 million in equipment,
including a 6-axis robot).

MNCEME $69,500 - Automation Work Cell Model and
start-up funding.

South Minnesota Initiative Foundation - $20,000 to host Friday
Mechatronics Camps for area middle and high school students.

Minnesota State Colleges and Universities (MNSCU) $52,000 - New
Program Development Grant. MnOnline - $15,000 online development.

Minnesota Renewable Energy Marketplace Grant - $174,939 for a shared
work pilot.

Mechatronics Start

The Mechatronics Engineering Technology program began Fall Semester,
August 24, 2009. The Associate of Applied Science degree is 71 credits
and is designed to be completed within two years.

Mechatronics
Business Partners

who pledged financial
support to assist with
program start-up costs,
including the salary and
benefits for SCC’s
Mechatronics instructor:

Minnesota Center for Engineering and
Manufacturing Excellence

Dotson Company of Mankato
El Microcircuits of Mankato

Emerson Network Power Connectivity
Solutions of Waseca

Itron of Waseca
Kato Cable of Mankato
MICQO, Inc. of North Mankato

Minnesota Center for Engineering &
Manufacturing Excellence (MNCEME)

MRG Tool and Die of Faribault

Thin Film Technology of North Mankato
V-TEK, Inc. of Mankato

MTU Onsite Energy







